21 112 489 112

31 217 113 630 114

4 806 )

32 1

9 15 22

23

15

13 14 7
14

15 (

23

1111

71

22

113

114

14



10

13

14

15

16

17

18
19

20

21

22

32

14

32 1

114

114

113

114

114

114

113

114

15

108

19

108

19

23



10

11
12,

13!
141
15]
16
17

18

19!

20!

21
221

231

( 114
114
( 113
114
114
1) 114
2):
( 113 1 5 9 11
32
79 1 1 80 1
1133413778
30
( 113
1130011127
(
114 9

108

19

113 4

11

29

114

30



13

14

15

16

17

18

19

20
21

22

3)

4):

112

113

19

79

11 28

55

1130001358

59

112

108

113 108

114 19

9 27 112 10 11

32

1 80 1 1

11203141031

113 3 1

114



22

32 1

14

59

32 1

32

15

22

576

580

14

15

23



1

2|

5

1

8

10
11|

12|

13!

14

15

16
17]
18!

19
20 |

211
221

23!

479

479

748

32

23



9
10
111
12]
13 |

14]

16\
17]
18
191

20 i

221

241

32

32

32

24



13

14
15

16

17

18

19

20

21

22

23

41

32

32

32

32

15

14

14

22

109

1):



13

14

15
16
17

18

19
20
21
22

23

32

602

22

32

32

15
14
23
576
)
32 1
1 )

576

580



13

14
15
16
17
18

19

20
21

22

23

15

22

14
22
15
22
580
15
2
( 2)
15 514

10

22



15

15

13

14

15

16

3)

17

18

4)

19

20

21

32

22

23

11



2i

3]

S]

17

18

19]
20 |

211

22

23

24

11

12

32



13
14
15
16
17
18
19
20
21
22
23

24

30

40

0.3%

0.3%

0.3%

30 1 32

6)

)

13

1

1,557

99.7%

5)



13

14

15
16
17
18

19

20

21

22

8)

14

26

14



10

12

13

14

15

16

17

18

(Fair Labor Standard Act) 1

40

(1.5 ) ( 9)

(National Labor Act) 159 2

32 1

36

10)

1 The Fair Labor Standards Act Of 1938 § 207. ((a)(1)):” Except as otherwise provided in this section no
employer shall employ any of his employees who in any workweek is engaged in commerce or in the production
ofgoods for commerce, or is employed in an enterprise engaged in commerce or in the production ofgoods for
commerce, for aworkweek longer than forty hours unless such employee receives compensation for his
employment in excess ofthe hours above specified at a rate not less than one and one-half times the regular rate
atwhich he is employed.”

2 National Labor Relations Act Sec. 9 [§ 159.] (a) [Exclusive representatives; employees* adjustment of
grievances directly with employer] Representatives designated or selected for the purposes of collective
bargaining by the majority of the employees in a unit appropriate for such purposes, shall be the exclusive
representatives of all the employees in such unit for the purposes of collective bargaining in respect to rates of
pay, wages, hours of employment, or other conditions of employment..."
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