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1. EGMR Entsch.v.6. 2. 1976 - 5614/ 72, Swedish Engine Drivers6Union v Sweden,Rn.
46 .

2. EGMR Entsch.v.27.11.2014 - 36701/09, Hrvatski lijecnicki sindikat v.Croatia,Rn 5/,
186 1
(the principle of parity in collective bargaining)



/

3. EGMR,Entsch.v.27. 10 1975-4464/70, National Union of Belgian Police v
Belgium,Rn 48 3

( “trade
union anarchy?” /

*

BVerfG,Urteil vom 18. 11. 1954 -1 BVR 629/52, Beschluft vom
20.10.1981 -1 BVvR 404/78 Beschluss vom 31.05.2022 - 1 BVvR 2387/21

“Betrieb”” (aufttberbetriebliche
Grundlage)
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Q- recognition) : (D) )

(statutory recognition)( 40%
(4)- 1) @
Schedule A1 19B(2) a)
(the need for the unit to be compatible with effective
management) ; @) 3
19B(3) a) b)
©) (the desirability of avoiding

small fragmented bargaining units within an undertaking) ; (d)

e)
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3) 9(b)

employer unit craft unit plant unit or subdivision thereof)

* community of interest)
*2002  United Food and Commercial Workers Union Local 1036 v.N L R B.
9 1) 2)

3) 4)
(organizational structure of the company) 5)
*2012 NLRB.v.ADT Sec.Services Inc. 6 1)

2)

(the

3)

(the employer’s organization and supervisory structure) 4)

o)



*2021

2)

PCC Structurals,Inc.v.National Labor Relations Board

°)

/

8)

1)
3) 4)
6) 7)

(separately supervised)



