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12. Sutton v. United Air Lines,

| NC.
527 U.S. 471 1999

1. O

Corrective and mitigating measures should be considered in
determining whether individual is disabled under ADA.

2.
O
Applicants failed to state claim that airline regarded than as disabled in
violation of ADA.
disability discrimination in employment maj or
life activity physical or mental impairment

corrective and mitigating measures
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