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6. Johnson v. Transportation
Agency of Santa Clara County,

California
480 U.S. 616 1987

Mere prohibition of discriminatory practice is not enough to remedy
the effects of past practices and to permit attainment of an equitable
representation of minorities, women and handicapped persons.

2.

The Plan sets aside no positions for women. Rather, the Plan merely
authorizes that consideration be given to affirmative action concerns
when evaluating qualified applicants.

3.

The decision to do so was made pursuant to the affirmative action plan
that represents a moderate, flexible, case-by-case approach to effecting
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a gradual improvement in the representation of minorities and women

in the Agency's work force. Such a plan is fully consistent with Title
, for it embodies the contribution that voluntary employer action can

make in eliminating the vestiges of discrimination in the workplace.
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