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S. Murphy v. United Parcel Service, Inc.
527 U.S. 516 (1999)
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( Determination whether employee’s impairment “substantially
limits” one or more major life activities is made with reference to the

mitigating measures he employs )
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( Employee’s high blood pressure did not substantially limit his major
life activities when he was medicated for his position and thus he was
not disabled under ADA ) ;
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(Employee was not “regarded as” substantially limited in major life
activity of working by reason of his dismissal for inability to obtain
DOT certification as he remained generally employable in mechanics

positions that did not require driving commercial vehicle. )
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