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18. Firefighters Local Union No. 1784 v.

Stotts
467 U.S. 561 (1984)
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(The District Court exceeded its powers in entering an injunction
requiring white employees to be laid off when an otherwise applicable
seniority system would have called for the layoft of black employees
with less seniority.)
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(The District Court’s order could not be justified as enforcing terms of
the agreed-upon consent decree, as carrying out the purposes of the
decree, as being within inherent authority to modify the decree, as
being consistent with strong policy favoring voluntary settlement of
Title VII actions, as being within the court’s authority to award make-

whole relief or as a valid Title VII remedial order.)
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