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45. Cleveland Board of

Education v. L ouder mill
470 U.S. 532, 1985

(The essential requirements of due process, and all that respondents
seek or the Court of Appeal required, are notice and an opportunity to
respond. The opportunity to present reasons, either in person or in
writing, why proposed action should not be taken is a fundamental due
process requirement. The tenured public employee is entitled to oral
or written notice of the charges against him, an explanation of
employer's evidence, and an opportunity to present his side of story.
To require more than this prior to termination would intrude to an
unwarranted extent on the government's interest in quickly removing an
unsatisfactory employee.
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