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35. Faragher v. City of Boca Raton

524 U.S. 775, 118 S. Ct. 2275 (1998)

(Employer is subject to vicarious liability under Title VII to a
victimized employee for actionable discrimination caused by a
supervisor, but employer may raise an affirmative defense that 1ooks to
the reasonableness of employer's conduct in seeking to prevent and
correct harassing conduct and to the reasonableness of employee's
conduct in seeking to avoid harm.)

2. Boca Roton

(City was vicarioudy liable to lifeguard in view of its falure to
exercise reasonable care to prevent harassing behavior.)

sexual harassment in the workplace sex
discrimination in employment supervisory sexual
harassment affirmative defense
employer liability automatic liability
vicarious liability reasonable care
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