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33. Harrisv. Forklift Systems, Inc.

510 U.S.17 1993

(To be actionable under Title VII as "abusive work environment”
harassment, the conduct need not seriously affect an employee's
psychologica well-being or lead the employee to suffer injury.)

2. Meritor

(The Meritor standard requires an objectively hostile or abusive
environment as well as the victim's subjective perception that the
environment is abusive.

(Whether an environment is sufficiently hostile or abusive to be
actionable requires consideration of all the circumstances, not any one
factor.)
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