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32. Meritor Savings Bank v. Vinson

477 U.S. 57 1986

(Clam of hostile environment sexual harassment is a form of sex
discrimination actionable under Title VII employment discrimination
statute. Employee's allegations were sufficient to state claim for hostile
environment sexual harassment. District court's erroneous belief that
sexual harassment claim will not lie absent economic effect on
employee required remand.)

(Correct inquiry on issue of sexual harassment was whether sexual
advances were unwelcome, not whether employee's participation in
them was voluntary. Evidence of employee's sexually provocative
speech and dress was not per se inadmissible.)
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