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28.M cDonnell Douglas Cor poration

V. Green
411 U.S. 792 (1973)

(The Supreme Court held that the Civil Rights Act of 1964 did not
restrict a complainant's right to sue to those charges as to which the
Equal Employment Opportunity Commission has made findings of
Reasonable cause, and further held that where employer sought
Mechanics, complainant's trade, and continued to do so after
Complainant's rejection and employer did not dispute complainant's
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qualifications, complainant proved primafacie case under Title VII and
Furthermore, employer, which assigned complainant's participation in
unlawful conduct against it as cause for his rejection, discharged its
burden of proof to articulate legitimate, nondiscriminatory reason for
complainant's rejection, but on remand complainant had to be afforded
afair opportunity to show that employer's stated reason for complainant's
rejection was in fact pretextual.)
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