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24.Corning GlassWorksv. Brennan
417 U.S. 188 (1974)

(The employer violated the Equal Pay Act by paying mae night
inspection workers at higher base wage than female day inspection
employees; "working conditions" within the Act encompassed not time
of day worked; the employer did not sustain its burden of proof that the
higher base wage for all-male night inspection work was in fact
intended to serve as added compensation for night work, and thus was
based on a "factor other than sex"; the employer did not cure its
violation by permitting women to work as night shift inspectors; the
violation could not have been cured except by the equalization of base
pay wages of female day inspection workers with the higher rate paid
the night inspectors.)
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