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1. Geduldig, Director, Department
of Human Resour ces Development

v. Aidlo, et al.
417 U.S. 484 (1974)

(Cdifornias disability insurance program which does not pay benefits
for disability that accompanies normal pregnancy and childbirth does
not amount to an invidious discrimination under the equal protection
clause of the Fourteenth Amendment.)

2. ( )

(Particularly with respect to social welfare programs, so long as the line
drawn by the state is rationally supportable, the courts will not
interpose their judgment as to the appropriate stopping point.)

(While it is true that only women can become pregnant, it does not
follow that every legidative classification concerning pregnancy is a
sex-based classification. The program divides potential recipients into
two groups -- pregnant women and nonpregnant persons. While the




first group is exclusively female, the second includes members of both
Sexes.)

(Absent a showing that distinctions involving pregnancy are mere
pretexts designed to effect an invidious discrimination against the
members of one sex or the other, lawmakers are constitutionally free to
include or exclude pregnancy from the coverage of legidation such as
that providing for disability insurance on any reasonable basis, just as
with respect to any other physical condition.)
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