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Retired Pay Base

There are two methods for determining reiired pay base They are the Hnal pay fnethcd ar.d tr.e high-36 month average method The Ttnal pay method, as the name
implies, establishes the retired pay base equal to final basic pay The high-36 method is the average ol the highest 36 montns of tiasic pay divided by 36 This is generally ihe
last 3 years of service and is sometimes caHed h'jgM-3 The method used depends upon when Ihe member ftrs{ entered military series

To decide which method applies to you you must determine the date that you FIRST entered the militaiy TIVts date is called trie DIEMS (Date of Initial Entry to Mililary
Service) or DIEUS (Dale of Initial Entry to Uniformed Services). The date you firs! entered th»*military is the first time you enlisted or joined the active or reserves. This date is
fixed— it does not change Departing the miiiiary and rejoining does not affect your DIEMS

Some individuals have unique circumstances that complicate determining their DIEMS Here sre a fsv/ examples

The DIEMS fewAcademy graduates v/tio entered the Academy with no pnor service is the date ttiey reponed to Ihe Acactemy, not ihe date they graduated
* Beginning an ROTC scholarship program or enlisting as a Reserve ki the Senior ROTC program sets the OIEMS. not the graduation or commissioning dale

The DIEMS for members who enlisted under the delayed entry program is when Ihey entered Ihs delayed enlrv program, net when they inilialty reported for duty.
« Forthose whojoined tne Reserves and laier joined the active componenl. their DIEMS i« lhe dale they joined the Reserves

Be aware Uial your pay date may be different than your DIEMS Also, your DIEMS does not determine v/hen you have enough lime in the service to retire—il only (Jetermines
which retired pay base method applies to you

Nol all Services have iheir DIEMS dates property defined in Iheir personnel records Hyou have unusual circumslances and are unsure ofwhen your DIEMS date is or believe
your records show an incorrect DIEMS dater contad your personnel office to discuss your particular situation
Now, based upon the dale you initfaBy entered the military, you can delermine mivhich retired pay base meUiod applies to you
Retired Base
Final Pay Entry before Septembers, 1980
High>36 Entry on or after September 8,1980

Retired Pay Multiplier

Far both the Final Pay and Hi h*36 reti/ed pay plans each yea/ of service worth 2.5% tc.vafd Ihe retiremenl muHjpiler. For instance 20 years of.senric8 woukl equate loa
50% rrajlbi”er: The yeais of service ae<litabte are computed difleren”y depending upon *tietlier rohrement is from full time active duty w from a reserve career These
differences are explained unde ffie Active Duty RetiremetU and Reserve Relirementp3ges.

For lhe REDUX retoemen! plan, wtkfi applies only to an active du™ retiremeftl. fhe High-36 multiDfier is reduced by one percentage pointr r each year that the member has
less than 30 year? ofseivice Bt retrfement For inslance. 20 years ot service would equate to a 40® mulliptie/. This >sdiscussed more fully under the Active Du” Retirement
pa e.

For the Disability reUremenl plan, the multiplier may be Ihe higher of 2 5% for each year of service or Ifie disability percentage assigned by lhe Service at recrement However,
note that Hie dsabaity rebremefll murtipher is capped at 75%

Ina>ycase, Ihe longer anrinflp/ldual serves, the higher the mu(tipl«r and tne htgher the retiremeR! pay For example:

Final Pay 25% 375% 50% b2 5% 575% 60% 625% 75% 87.5% 100% 102.5%
High-35 25% 375~ 50% 52 5% 55% 575% 625% 75% 075%  100% 1025%
REDUX* N/A N/A 40% 43 5% 47% 505% 54% 575% 75% 875% 100% 1025%

*Tne multipier does not appfj- tothe REDUX relifement DI5n at under 20 year$ crseivice since REDUX is onrr an 3cU*e clur/ relrement pJan

All frilUary telirements are pio‘ected from inalion  annual Cost o~ Uvmg Adiusimenls (COL”s), cased on changes in ihe Consumer Price index (CPI) as measured by tne
Department of Labor Undenhe Final Pay and Hi h-36 retifement plans tne annual COLA  eg;ia! la cefcsmage ncreas nt CF>year overyear TTlijs s a different inde>
than the one userl for active duty annujil pay raises T/e index used for acjsvs p3> *3ssas are &ss»d upon 3versge avil 3n w?gs incieases “Huis fetiramsnj pay COLAs
and annual aclwe du” pay raises will Ciffer >\iso nole: me annual COU\ ¥ ! ths REDUX reiirerrcn* metliod % reduced by one peresniags point &low ihe increase in irie CPI

M/itary retired pay is subject to a douar for doHar otfs&l ;vh.en ine robref) member \zal$o snreceipt of VA disabi% CDmpc-nsa*;on Ho.vever ingre are two programs that restors
partial or ful! relirefl pay when a memUsr is sNgiDie for concurrent DcD and VA oayments See tlie Concurrent DoD ond VA Payniem page (or tletarls

Additionally, afl reliree= may choose lo Daliopate ~ (?ie Survivor Bet"erit Plai>-SBP) or!)i” Reisrve CorTiyonenl Survive Be/ieM Plan (RCSBP), y/hich enable the mender to
provide a ccntmu”Nig/™Mnniiity !a :iis!r family aftsr aealh based on retired psy TA2 SBP and RCSBP pfograms are J(?CiJS5eG in me benefits section

Finaliy, rerernber :! alter aye Soasi vNii™~> pr vds acriioisi

SetecloneoftnefGiicwingtopiGSfear-

= Active Duty Reiirement

= Reserve Retirement

« D sability Retirement

« Concurrent DoD and VA pay
« Retirement COLA



31

32

43

3






35

107 3 28
305

(

)

20%

27



37

38

93

1)



107 7 1

2/3

60S



I,

LI AN

—on-—






20

107 12 4

38

107



10






105 7 21
153 1 2,950
107 4 23
136 30 1 5,404

680
300



30

8

8, 800



10



585
599 633



