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// OECD AND G20 INDICATORS
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1. RECENT FENSION REFOREMS

Figure 1.3. Powerty has shifted from the old to the young across OECD countries
Relative poverty rate of the entre populastdon in esch year = 100, mid-1980s b 2015 or latest year svailable
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Mote: OECD un-weighted average for 1B OBECD countries for which data are awvailable from the mid-19&0s: Canada, Denmark,
Finland, France, Germany, Greece, Israel, rwaly, Japan, Luxembourg., Mexion, the Netherlands, Mew Zealand, HMorway, Sweden,
Turkey, the United Kingpdom and the United States.
Sowrce: OECD Imoome Distribution Database, wwwuw.oeod. orngsocdel-inoome-distribution-dotabase hem; OECDy (2014), Income Ineguality Updets
— Jurs 2014, OECDr Publishing, Paris, wunoecod. orgels/Soc OBEC D201 4- Income-Inequality - Update pdf.
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This shift might translate into more or less severe difficulties later on in life. Being not in
employment, education or training (MEETs) for a long period at an early stage in the career could be
detrimmental to the labour market trajectory, family formation, health outcomes and eventuzlly to
retirTement income. Chapter 2 has a special focus on how incomplete carears and in particular late
entrance into stable employment might affect pension entitlements.

Key findings

Most OECD countries have been active in changing their pension system since the last
pPublication of Pensions at a Glance (OECD, 2013). Efforts wera mostly driven by the widespread nead for
fiscal consolidation, and a majority of countries indeed implemented reforms to improwe the
fimancial sustainability of their pension systems. Some countries have done so while maintaining or
improving retiremeaent income adeguacy, at least for sorme population groups.

I'mproving financial sustainability

& The most popular measure was to strengthen the incentives to work by increasing the minimunm
retirement age and/or the main retirement age, thercsby enlarging the contribution base while
presarving adaequacy for those who are able to work longer.

& Almost o country resorted to direct nominal benefit cuts. When benefits were directly reduced,
this only happenaed by switching to a narrower targeting, or by introducing adjustments in the
initial pension benefit for new retirces.

& A much larger number of countries changed the indexation of pension benefits to less genercus
uprating mechanisrms.

& Many couniries raised rewvenues by increasing taxes or coniribution rates in defined-benefit
systems.

& Measures to curb pension administration costs were guite commor.

18 FENMNSIOHNS AT A GLAMCE 2005 OBECD AND G0 INCICATORS & DECD 2015
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Almost no country resorted to direct nominal benefit cuts.When benefits were directly reduced, this only happened by switching
to a narrower targeting, or by introducing adjustments in the initial pension benefit for new retirees. |
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